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1.  Prerequisites For Participation: 
 

2. Intended Learning Outcomes: 
1.​ Have faith in God Almighty and be able to apply the noble values of religious 

teachings in morals and concrete actions and have an attitude of 
professionalism and integrity in carrying out every task and mandate. 

2.​ Mastering administrative theory and administrative reform, organization, public 
governance, public policy, public management, systems thinking approach, 
development theories, social and political economy, change management 
theory as well as strategic management and performance management, 
methods and instruments in a governance perspective public, qualitative, 
quantitative, and combined research methodologies. 

3.​ Able to develop (reconstruct) models, strategies or innovations in the field of 
public policy and public governance with various approaches including legal, 
managerial and/or political approaches, at all levels of government, formulating 
alternative public policies based on the principles of governance either by using 
various methods, including scenario planning or dynamic systems. 

4.​ Able to prepare a strategic plan for the implementation of a short-term public 
policy (in the form of programs, activities and action plans) 

 
Course Learning Outcomes: 

1.​ Understand various fundamental concepts and theories of public administration 
reform. 

2.​ Recognize various challenges and obstacles in public administration reform. 
3.​ Analyze various cases of public administration reform at the national and global 

levels. 
4.​ Formulate recommendations for public administration reform at the national and 

global levels. 
 

3. Description 
This course explores the theories, practices, and challenges of public administration 
reform, focusing on improving the efficiency, transparency, and accountability of public 
sector institutions. Students will study various reform models, including 
decentralization, digital governance, and institutional restructuring, while analyzing their 
impact on governance and service delivery. The course also addresses the political, 
social, and cultural factors that influence reform efforts. Through collaborative projects 



and case studies, students will develop teamwork in assessing reform strategies, 
enhance leadership in driving institutional change, and strengthen public speaking 
skills in advocating for policy reforms. Additionally, the course fosters critical analysis in 
evaluating the effectiveness of reform initiatives and enhances problem-solving skills in 
designing and implementing successful reform strategies in the public sector. 
 

4. Teaching Methods: 
1.​ Lectures and Discussions 
2.​ Contextual Learning 
3.​ Case-Based Learning 

 
5. Assessment Methods: 

1.​ Assignment 1 - 15% 
2.​ Case-Based 1 - 20% 
3.​ Mid-Semester Exam - 15% 
4.​ Assignment 2 -  15% 
5.​ Case-Based 2 - 20% 
6.​ Final Semester Exam - 15% 
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