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1 Prerequisites for participation

-

2 Learning outcomes

1. Students are able to explain the concept of public sector leadership

2. Students are able to explain the transformation of public sector leadership

3. Students are able to describe a new perspective on leadership

4. Students are able to formulate leader formulations and prioritize goals

5. Students are able to analyze the dynamics of leadership in public service

6. Students are able to explain integrative theory

7. Students are able to describe the basic framework of contingency theory and
leader style

8. Students are able to explain the difference between managerial and transactional
approaches

9. Students are able to compare the charismatic approach and the transformational
approach

10. Students describe horizontal and distributive leadership models

11. Students are able to explain ethical-based leadership theory

12. Students are able to formulate a specialist leadership approach

13. Students are able to describe the characteristics that support the effectiveness of
leaders

14. Students are able to describe the characteristics that support the effectiveness of
leaders

3 Description

This course discusses leadership in the public sector

4 Teaching methods: project work, case studies, group work, lectures, discussions, seminars

5 Assessment methods: Assignments, Mid-Term Exam, Final-Term Exam, Quiz
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