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1 Prerequisites for participation

-

2 Intended Learning outcomes:

ILO 1 Students can understand the concepts and theories about the process of designing

and managing public sector organizations, implementing public policies, managing

services and public participation.

ILO 2 Students are able to find alternative solutions for procedural problems related to

the effectiveness and efficiency of public sector organizations and management

Course Learning Outcomes

1. Students are able to apply logical, critical and innovative thinking in understanding
and explaining the development of the concept of capacity building and public
sector institutions.

2. Students are able to demonstrate independent and quality performance in
increasing understanding related to Public Sector Institutional and Capacity
Development.

3. Students are able to study and identify the application of technology, scientific
progress, and implementation of policies related to the development of human
resource capacity, organizational capacity and institutional capacity.

4. Students are able to master and understand the integrity of human resources as
part of developing the capacity of public sector apparatus resources.

5. Students are able to identify and utilize the development of concepts, theories
and technology as an effort to improve organizational management.

6. Students are able to apply learning materials related to human resource
development as an effort to improve managerial.

7. Students are able to understand and master how to design and manage public
sector organizations in accordance with the goals and functions of the
organization.

8. Students are able to formulate alternative procedural problem solving in order to
improve the effectiveness and efficiency of public sector organizations and
management.

3 Description:

Description The main content in learning capacity building and Institutional Public Sector
basically leads to continuous improvement efforts (continuous improvement) in public
sector organizations. There are 3 (three) main aspects that influence the capacity and
institutional development of the public sector. First, Human Resource Development. The
basic concept of human resource development becomes the main discussion where in a
public sector organization there is education and training as well as recruitment patterns
which are crucial factors. Second,Organizational Strengthening, which contains lessons
related to improving the organization's internal management system. And Third,



Institutional Reform which contains changes that occur on the policy, regulatory and
constitutional side.

4 Teaching methods: Lectures and Discussions

5 Assessment methods: Assignments, Mid-Term Exam, Final-Term Exam, and Quizzes.
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