Name : Leadership

module/course | Student workloads: Credits Semester : | Frequency : Duration :
code : (ECTS):
510 minutes/week
FIA61002 4.53 5 Odd 1 x per
ECTS semester
Types of courses : Contact hours : Independent | Class size
study : X
Tutorial/Lecture/Response students :
150 minutes/week 360
minutes/week | 30
students

Prerequisites for participation : no prerequisites

Learning outcomes :

1. Students are able to understand the concepts of power and influence in leadership.

2. Students are able to understand leadership approaches.

3. Students are able to understand and analyze leadership styles within organizations.

4. Students are able to understand the relationship between leadership and change, as
well as global leadership.

Description :

This course discusses the functions and roles of leaders in business organizations. This
course provides provisions for students to be able to execute various leadership roles in
organizations which include the process of articulating a common vision, building
accountability and trust, aligning insights, providing motivation and inspiration for groups
in synergizing potential. After taking this course, students can improve their ability to
carry out the functions and roles of leadership in business.

Teaching methods:
project work
case studies
group work
lectures
discussions
seminars
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Assessment methods: Presentation 10% Discussion 10% 3 Tasks 20% Quiz 10% MIDDLE
SEMESTER EXAM 25% FINAL SEMESTER EXAM 25%

Other information e.g. bibliographical references:

1. Bass and Stogdill (2001) Handbook of Leadership. Third Edition. Free Press

2. Northouse, Peter G., 2013 Leadership: Theory and Practice, sixth edition, Sage
Publication, London.

3. Yulk, Gary, 2013, Leadership in organizations, eight edition, Pearson Education,
New Jersey

4. Daft, Richard L., 2015, The Leadership Experience, sixth edition, Cengage
Learning, Canada

5. Dhiman, Satinder and Gary E. Roberts. 2018.The Palgrave Handbook of Workplace
Spirituality and Fulfillment, Springer International Publishing
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6. Hugest, Rich, 2012, Leadership: Enhancing the Lessons of Experience,
McGraw-Hill Companies, New York

7. Lussier, Robert N., and Achua, Christopher F., 2013 Leadership, Theory,
Application & Skill Development, Cengage Learning, Canada.

8. Sutarto, Wijono. 2018. Kepemimpinan Dalam Perspektif Organisasi, Jakarta:
Prenamedia Group

9. Whitney, Diana and Amanda Trosten — Bloom and Kae Reader. 2010. Appreciative
Leadership : Focus on what works to drive Winning Performance and Build a
Thriving Organization
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