Name: Introduction to Organizational Studies

Module/Course | Student workload: | Credits Semester | Frequency | Duration
Code: 510 Minutes (ECTS): 1 0dd 1x/
IAF4001 / Week 4,53 ECTS Semester Semester
Types of courses: Contact hours: Independent study Class size X students:
Tutorial/Lecture/ 150 minutes/week 360 minutes/week 30 Students (S1)
Response

1 Prerequisites for participation

2 Intended Learning outcomes:

ILO 1 Students can understand the concepts and theories about the process of designing
and managing public sector organizations, implementing public policies, managing
services and public participation.

ILO 2 Students are able to find alternative solutions for procedural problems related to
the effectiveness and efficiency of public sector organizations and management

ILO 6 Students can utilize information technology to design and manage public sector
organizations, implement public policies, manage services and public participation

Course Learning Outcomes:

1. Understanding and analyzing the history of the development of organization
theory

2. Understanding the concepts, assumptions, and theories of organization and
administration

3. Able to describe and analyze organizational strategies and structures properly and
correctly

3 Description:

This course aims to explain the paradigm of organizations as a coordination system in
society both in micro perspectives, macro perspectives, and the "governance" structure of
transaction cost analysis.

Teaching methods: lectures, discussions

Assessment methods: assignments, Mid-Term Exam, Final-Term Exam, quizzes
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