Name : Corporate governance

module/course | Student Credits Semester Frequency Duration

code workload (ECTS)

IAB81006 510 4.53 ECTS 1 Odd 1x per
(minutes/week) semester
Types of Contact hours : Independent Class size X
courses : study students
Face to face 150 minutes/week 360 minutes/ | 15 students
Independent week
study
Structured
Tasks

1 Prerequisites for participation :

2 Learning outcomes :

1. S5: Appreciate the diversity of cultures, views, religions, and beliefs, as well as the

opinions or original findings of others

S7: Obey the law and discipline in social and state life
KU4: Able to identify the scientific field that is the object of research and position it
into a research map developed through an interdisciplinary or multidisciplinary

approach

KU5: Able to make decisions in the context of solving problems
development of science and technology that pays attention to and applies humanities

values based on analytical or experimental studies on information and data

KK1.1: Able to integrate concepts from various disciplines to identify and develop
business strategies, especially in terms of governance

KK1.2: Able to identify ethical problems and dilemmas faced by a business organization,
especially in terms of governance and propose alternative solutions that can be
accounted for

7. KK1.3: Able to identify and present global perspectives and the impact of differences
in business culture in terms of governance to relevant stakeholders

KK2.6: Able to identify and compare significant cultural differences that have an impact
on good business practice
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9. KK3.2: Be able to evaluate leadership traits and behaviors that influence key
stakeholders for the decision-making process

10. PP1.2: Mastering stakeholder theory, business administration theory, business strategy
theory, business ethics theory, systems theory, organizational theory (business
processes and environment), decision-making theory, change theory, value creation
theory, innovation theory, and behavioral theory social

11. PP2: Mastering in depth cross-cultural theoretical concepts in business organizations,
human capital management, and value chain theoretical concepts

3 Description :

This course discusses various principles of good governance and their application with an
inter-disciplinary approach in local and global contexts, through theoretical studies and
good governance practices (best practices).

4 Subject aims/Content :

Introduction to Corporate Governance

Economic Aspects in Corporate Governance

Corporate Governance System

Problems in Corporate Governance

Agency Theory: Problems in contracts and imperfect ownership structures
Company internal governance

Company external governance

The Influence of the Implementation of Good Corporate Governance in Company
Performance

9. Corporate Governance and Business Ethics

10. Corporate Governance in Mergers and Acquisitions

11. Corporate Governance and Business Ethics in an international perspective
12. Corporate Governance in developed and developing countries

13. Governance in Non-Profit Organizations

14. Corporate Governance in Family Business
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5 Teaching methods:
Lectures are held face-to-face by lecturers for (150 minutes) x 14 meetings

6 Assessment methods:
20% presentation

20% discussion

Task 10%

MID-TERM EXAM 25%
FINAL-TERM EXAM 25%

7 Other information e.g. bibliographical references :
a. Brink, Alexander (2011) Corporate Governance and Business Ethics, Springer,
Dordrecht, Amsterdam
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b. Baker, H. Kent & Anderson, Ronald (Ed.) (2010) Corporate Governance: A Synthesis of
Theory, Research, and Practice, John Wiley & Sons, Inc., Hoboken, New Jersey

c. Steger, Ulrich & Aman, Wolfgang. 2008. Corporate Governance: How to Add Value.
UK, West Sussex: John Wiley & Sons, Ltd.
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